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Background

• The Municipal Amendment Act received Royal 

Assent on June 3, 2019 and will come into force on 

November 1, 2020.

– Strengthens council member codes of conduct

 All municipalities to have a by-law in place

– Mandates training on respectful conduct for all council 

members

 Non-compliant council members to be suspended 

from office until training complete

– Enables the Minister to make regulations that enhance 

the contents of municipal codes of conduct

 Regulation to come into effect concurrently with the 

Act
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Background

• Council Members’ Codes of Conduct regulation:

– Defines standards and values that must be included in council 

code of conduct by-laws

– Establishes standardized code of conduct complaint and appeals 

procedures

– Expands the list of sanctions 

• Draft Council Members’ Codes of Conduct regulation 

posted on the Manitoba Regulatory Consultation Portal in 

May and June 2020 

– https://reg.gov.mb.ca/home
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Tools and Resources

• Tools, templates and guidelines:

– Code of conduct sample by-law *Released August 31

– Chart defining behaviours

– Standardized code of conduct complaint form

– Template resolution to sanction

– Notice of appeal form

• Resources in progress:

– Provincially-appointed intake reviewer

– List of third party mediators

– List of third party investigators

– Provincially-appointed appeals director
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Training Update
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Responsibilities
Council Members’ Code of Conduct 
By-Law

• Provide expert advice and administrative support to 

council

• Strengthen the sample by-law as directed by council; 

ensuring it meets your municipalities needs

• Third reading by November 1, 2020

• Annual review
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Responsibilities
Council Members’ Codes of Conduct 
Mandatory Training

• Track completion: All council 

members must complete the 

training:

– Within six months of the 

legislation coming into force: 

May 1, 2021; and 

– Within six months after being 

elected or re-elected

Mallory Light
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Responsibilities
Administrative Duties

• Review the Council Members’ Codes of Conduct Regulation

• Provide tools, templates and guidelines to council members 

as required

• Forward completed complaint forms to the Intake Reviewer

• Arrange for mediation and investigation services as required 

• Send documentation to the Appeals Director as required
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Responsibilities

• What is outside of your scope as administration?

– Determining whether a complaint is valid or frivolous, 

vexatious or outside of the scope of the legislation

– Mediating or investigating complaints

– Recommending or determining appropriate sanctions 

for violations of the code

Your responsibility is to provide objective 

support and expertise
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Proposed Next Steps

September 2020 Mandatory training and supporting tools 

released

November 1, 2020 The Act and regulation come into effect; 

all municipalities to have a by-law in place

May 1, 2021 Deadline for all council members to 

complete the mandatory training

Annually By-law review
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Questions/Comments

Phone: 204-945-2572

Email: mrmca@gov.mb.ca

Thank you!
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